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PERSONAL PEROFILE 
As an Assistant professor in the Business Management field at Payam Noor University, looking 

to utilize my current analytical skills and knowledge, and also help me to further develop these 

skills in a practical and fast-paced environment. 

My eventual career goal is to assume responsibility for teaching and research in an international 

environment, implement all my skills, and actively contribute to the overall success of any 

organization or society I work for. 

I am eager to continue my research in an international university and a more dynamic 

atmosphere, to take advantage of being with educated and prominent people in my field of 

study and research. 

 

PROFESSIONAL EXPERIENCE 
 

 • Faculty member at Payam Noor University 

Fars Province, Iran.           2007-10-14 until now 
 

 • Dean of Kherameh Payame Noor University Center (a branch of Fars Payam Noor university)  
Kherameh, Fars Province, Iran.           2020-02-24 until now 
 

 • Chairman of the Strategic Council of the First National Conference on Social and Psychological 

Injuries with Emphasis on Behavioral Sciences 

Kherameh, Fars Province, Iran.           2021-12-16   
 

 • Unit Manager of Management Department at Kazeroon Payam Noor University. 

Kazeroon, Fars Province, Iran.           2014 until 2020 
 

 • Member of Educational Council of Fars province Payam Noor University . 
Shiraz, Fars Province, Iran.           2018 until 2020 
 

 • Member of the Cultural Council of the Kazeroon Payam Noor University . 
Kazeroon, Fars Province, Iran.           2011 until 2013 
 

 • Manager of Staff Training and Performance Evaluation of Fars Province Payam Noor Universit . 
Shiraz, Fars Province, Iran.           2008 until 2009     

 • Supervised More than15 postgraduates on their theses. 
Fars Province, Iran.           2017-03-20 until now 
 

 • Electronic content production of some management lessons. 
Tehran, Iran.           2017-01-20 until 2021 
 

• Human Resources Expert at Islamic Republic of Iran Railway Company 

Tehran, Iran.            2003 until 2006 
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Research Experience 

2009 Investigating the relationship between the factors of psychological 

empowerment and organizational entrepreneurship of Payam Noor University 

in Fars province. (In Persian) 

2010 Using integer linear programming in Shiraz Payam Noor University for Classes 

programing. (In Persian) 

2006 Identifying the talented humane resources for managerial positions in Islamic 

Republic of Iran Railway Company in 3/3 phases. (In Persian) 

2005 Investigating Organizational Culture and Recognizing the booster and deterrent 

forces of organizational change in Islamic Republic of Iran Railway Company. 

(In Persian) 
 

EDUCATION 

2012-2016 PhD in Business Administration 

 University of Payam Noor 

Supervised by Professor Habibollah Danai. 

Due for submission September 2016. 

 Dissertation: Designing an improving model for the perceived business environment 

by small and medium-sized enterprises (Case Study: Fars Province) 

2003-2006 Master’s degree in Industrial management (Operation Research) 

University of Shahid Beheshti. 

 Thesis: Designing how to use barcode system in the Nissan pickup production line at 

Zamyad Company. 

1999-2003 
Bachelor’s degree in Industrial management 

University of Yazd, Iran. 

 
 

 

Other Skills 

Software: 
Microsoft Office (Excel, Word, PowerPoint, OneNote), Wordpress, SPSS, Smart PLS, 

Amos, Camtasia, Mendeley. 

Language: Persian (Native), English (second language) 

Driving: Full, clean driving license. 
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Electronic contents (All in Persian) 

• Statistics and its application in management and human sciences (descriptive statistics). 

• Inferential statistics in management and human sciences. 

• Advanced statistical analysis. 
• History of Operations Research  
• mathematical modeling (linear programming) 
• Chi-square distribution and its application in management 

• Nonparametric statistical methods 

• Graphical solution of linear programming problems 

• Simplex method 
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